POSITION DESCRIPTION Hx& FRRR

Regional Renewal

TITLE: Head of Rural Horizons

LOCATION: Remote/Hybrid, in commuting distance to Melbourne or Sydney.
FTE: Full time (1.0) permanent position

REPORTING TO: Chief Executive Officer (CEO)

Investing in Rural Community Futures Vic Manager
DIRECT REPORTS: South Coast Futures Manager

Youth Futures Manager

FRRR Level: Executive

SCHADS Award Grading 8.1

ABOUT FRRR

FRRR (Eoundation for Rural & Regional Renewal) supports remote, rural, and regional communities across
Australia to be vibrant, empowered, resilient, and sustainable. We work alongside communities to catalyse
locally led solutions, especially in areas facing systemic challenges.

We are strategically focussed on supporting impact across five cross-cutting themes:
Next generation transition

Outback and very remote communities

Climate solutions

Disaster Resilience

First Nations self-determination

Our core values centre around collaboration and constant improvement. We have created a dynamic,
flexible, and supportive work environment. FRRR is an Equal Opportunity employer.

THE ROLE

As a key member of the Executive Leadership Team, the Head of Rural Horizons leads FRRR’s portfolio of
initiatives that partner with rural and remote communities to shape and co-create solutions to shared
challenges, through granting, place-based programs, and sector collaborations. This role provides strategic
leadership and oversight while remaining deeply engaged in the work - testing new and emerging models with
rural and remote communities to support momentum and collective shifts in rural prosperity, collaborating with
peers across sectors to strengthen investment and opportunities for rural and remote settings, and
embedding learning back into FRRR’s programs and practice.

The role will serve as a connector and translator of insights across philanthropy, government, and community,
while also guiding and supporting a talented team of Program Managers, Coordinators, and support staff to
deliver initiatives that are catalysing significant change in the way that rural and remote communities are
tackling challenges and opportunities.

In collaboration with the executive leadership group, this role will uphold the organisation's values and culture,

lead a high performing and culturally aligned team, and successfully execute relevant initiatives in the
2026-2028 strategic plan and beyond.
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KEY RESPONSIBILITIES

Strategic Leadership

Provide vision and leadership for the Rural Horizons portfolio, working closely with the CEO to
ensure alignment with FRRR’s overall strategy and priorities.

Work closely with FRRR'’s executive team to shape and influence sector directions, policy, and
investment in rural futures, supported by continual horizon scanning and enquiry.

Act as a visible advocate for FRRR’s role as a backbone, connector, and catalyst in RRR
communities.

Innovation & Learning

Lead exploration and testing of new models of community-led and next gen-focused engagement,
both in Australia and more broadly.

Participate actively in sector forums, collaboratives, and partnerships to share learning and amplify
rural and remote perspectives.

Surface and synthesise insights from across initiatives to inform sector-wide practice, funding
design, and investment decisions.

In collaboration with the Head of Insights & Influence, generate learning outputs (insight briefs, case
studies, frameworks) to influence policy, philanthropy, and community practice.

Partner with the Insights & Influence portfolio on effective impact measurement.

Program and Team Leadership & Support

Lead and mentor a high-performing Rural Horizons team, fostering a culture of accountability,
innovation, and shared success.

Build team capability in strategic engagement, commercial acumen, and customer experience,
aligned with FRRR’s evolving needs.

Support, mentor, and guide Program Managers, Coordinators, and staff delivering individual
initiatives.

Ensure initiatives are well-connected, reinforce FRRR’s strategy, and contribute to the portfolio’s
strategic outcomes.

Model FRRR’s values in leadership practice, promoting collaboration, inclusivity, and real-world
problem-solving.

Contribute to executive leadership, supporting organisational culture, strategic planning, and
cross-functional initiatives.

Champion a culture of learning, reflection, and adaptation across the team.

Embedding & Mainstreaming

Work with FRRR colleagues to integrate new approaches into our grant making and capacity-building
programs.

Help design and embed practices that reduce burden for small NFPs and strengthen more agile,
trust-based funding approaches.

Build cross-team understanding of Rural Horizons learnings, ensuring impact is sustained beyond
the life of individual pilots and projects.
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